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4649 06302004
Brockport Central School District And
Seiu Local 200-C (Non-Instructional
Unit)
MEMORANDlJI\1 OF AGREEMENT
Bch\'ccn
The Brockport Central Sl'hool Distril't
And
The Sen'icc Emplo~'ees' International Union
S.E.l.lJ.,200lJnited
3D
GE~
7/j:<OIJIJ- '/]o/~oo<J
(Seniori~' and \Vage Rates)
In accordance with the ternlS of the newly negotiated collective bargaining
agreement.between the parties. this memorandum of agreement is intended to address the
open items related to wages and seniority that are contained in Appendices 0 and F. In
li~ht of the fact that this memorandum i~ the rL'~ultof the collective har~ainin~ a~reementto-.....
previously negotiated hetween the part ies. it wi II hccome effective upon e:xecution.
Ratification and legislative approval hy the Board of Education and rati tication hy the
SEIU membership is not required.
1. Appendix 0:
The following modifications will be made to the contract language regarding
seniorit\':
A. Create a new Article XXIII heading entitled "Seniority for Employees
Hired On or After September 1. 2001" after the existing contract language
to read as follo\vs:
1. In the event there are any .ioh \'acancies. such jobs shall he posted for
bid on a hulletin hoard in locations accessihle to all employees for a
period of fj\'e (5) consecutive working days. Bidding on open
positions will he restricted Il) lines or employment. .lohs shall he
awarded on the hasis of seniority to quali tied employees in a particular
~~
(~ ~'., "~~'~;~?'§'~"~~~) ( "'f, .~-~...,. line of employment. Lines of employment are deti ned as Food)') ~ t"Ui.~:'!..I:" i-;"..,t;.f..';: d~L"..
f\;: U~:r;()NHijOj\RD Service: Instruct ional Support/Pupi I Personnel/Clerical: Operation and
Maintenance/Print Shop/Auto J\1echanic/Security/Grounds: and
Transportation (excluding Auto Mechanics).
.)EC 2 2 2003
~.~PRESENT ATlOt~
2. The posting shall contain the job duties and/or qualifications of the
position and a copy shall be provided to an applicant and the Union
upon request.
3 CJf
3. Only the original \Oacancy and the opening resulting from a successful
hid will he posted.
4. Employees in other lines of employment may apply for vacant
positions in a different line of employment and will he considered for
those positions hased on their individual qualifications as compared to
all other applicants. Such employees shall haye no preference for such
positions and the District retains the discretion to select the applicant
that in its judgment is the hest qualitied. The District's decision ahout
hiriJl!.! decisions \\ill he tinal.
.:; In instances \\Ohere. due to physical limitations/disahilities as
documented hy a physician to the satisfaction of the District. an
employee is unahk \l) p\:~rrnrm thl' essl~ntial functions or his/her joh. .
said employee \\ ill hl' permitlL'd tl) USl' District senil)rit~ to hid across
lines or employmcnt pnnoidL'd th~lt heoshl' is 4ualitied tu perform the
work.
6. The joh hidding procedure is only availahle for changes in joh
classification or for shift chances and not for transfers \vithin a
classification \\Oith one exception. I f there is a vacancy within an
employee's same classi fication that would henefit that employee by an
increase of more than 100/1) in his/her total compensation package
(including henetits exclusive of any stipends). then that employee shall
he entitled to bid on such \'acancv.
7. If the hours of work of a position are increased. the District may retain
the incumhent in that position. provided. ho\\"e\Oer. that if the hours of
a position are inlTl~ased hy more than ~:,();, in a school year. it shall he
posted. \\:ith reSpL'ct to hH)d Service \\Onrkers in each kitchen. the
most senior employee shall ha\'e the right to work the johs with the
!.!.n~atestnumher or hours.
8. All District and civil seryice requirements will apply to the filling of
\'acancies. including competitive lists and joh qualifications.
9. The award of a joh shall he prohationary for a period of 90 days. If the
employee is relieved of the new position for failure to perform the joh
satisfactorily (in the sole discretion of the District) or if the employee
agrees to voluntarily relinquish the position. he/she shall return to the
previous position held and the position will again he posted. A
decision hy the District to return the employee to his/her pre\'ious
position may he grie\'ed.
B. A new heading entitled "1\~ediation/Arhitratil)n" shall he added to the end
of this Article and shall read as fnlll)\\s
")
1. The limitation on an emplnyee'~ right to hid on johs within his or her
line of employment as Set forth in Section 3 shall he considered a
permanent change to the contract. unless the llnion raises an ohjection
to htH\' the "I inL' 0 r em pll)ymL'nl" ~eniorit: ha~ hl'en adm inistered.
Such an ohjL'ctiun mu~t he r~li~L'ddurin!.! thL' \\'indo\\' pl'rind from R:()()
.
~
a.m. on .June 1. ~()()3 through -LO()p.m. on .June 1). ~O()3, A failure to
raise an ohjection during thi~ timL' period constitutes a wai\'er or the
right to oh.iect and results in a permanent changt' to the contract
language and limits hidding to line~ of employment seniority.
") If the Union timelv files an ohiection to the administration of the "line
. .
of employment seniority'" the parties agree to utilize the ser\'ices of
Howard Foster of Buffalo. New York. to determine whether the line of
employment seniority has heen fairly administered. Mr. Foster will he
permitted to nullif~' the employment line seniority language only if. hy
compelling evidence. the llnion can demonstrate that the District
arhitrarily disregarded thl' senil1rity of unit memhers who hid nn .iohs
across lines of employment and hired lesser qualified personnel. Such
compelling evidence must he hased on the numher of past applications
of the new seniority lan!.!ua!.!l' and whether the\' demonstrate a clear
..
"- -
..
pattern of disregard for the qual ilications nf employecs. Ir the l Inion
pron:'s such a paltt.'rn. ~! nk'di~ltil)ll arhitration process will he used to
determine thl' approprialL' ~('ninrity languagl'. \,1r. Foster is nol
cmpowered to disturh any of thL' District's hiring decisions.
....
-'
. Mediation/ Arhitration Process. This process will take place only if the
Union is ahle to show hy compelling evidence that the District has
arhitrarily disregarded the seniority of unit memhers hidding on
positions across the lines of seniority. Both parties will he permitted
to present evidence regarding their positions on seniority and Mr.
Foster \\'i II attempt to mediate an agreement hetween thc parties. Ifan
agreement cannot he reached. 1\.1r.Foster will he empo\\'ered to issue
an arhitration a\\'ard. The arhitration a\\'ard. if necessan'. must he
issued within t)ne nh)nth after the mediation/arhitration process is
completed. :'\ny change in language agreed upon or awarded will
hecome erfecti\'e immediatel\'.
2. \Vagcs.
Article XXII. Section.:' should he revised in entirety to read as rolltH\S:
An employee who changes .ioh classi fications shall he placed on the step
of the new classification \\'hich is closest in amount (hut not lower) to the
wage rate heing paid in the old classification. hut in no event higher than
the max imum (ofT step) for the new classification.
3. Appendix F:
As per the agreement. the District has IT\"iewed the wages and salaries of se\"eral
job classifications and has determined that the positions that are in the greatest
need of adjustment are the Food Ser\"ice staff and hus dri\"ers. The following
adjustments will be made to the salary scheduks for this group of employees.
Food Sen'ice Department (Cook !\1anagers, Cooks, Assistant Cooks,
and Food Sen'ice Helpers:
A. Add $.~5 per hour to each step (1 through 11) or the negotiated
a!.!.reement for the :2()()~-~()()~and :2()()~-:2()()-J\\'~H.!l'scak.
-
~
B. .'\11 step 1 ~lIld Stl'p ~ employ~xs in ~n()()-~()()J \\ill he placed on
step -J orthl'ir rl'specti\'l' \\agl' SChl'Juks L'llecti\\: .lul: J. ~(){JJ.
c. Aholish steps J and ~ or thl' Food Ser\'ict.' Department wage
schedule etTecti\'e Jul\' 1. :2()()1. Etlectin:- .lul\' J. ~()O-J. all Food
. .
Ser\'ice steps \\'ill he renumhered to account for th(' aholition of
steps 1 and:2 (i.e.. step 3 will hecome step 1).
The ahove-descrihed changes are illustrated in the attached wage
schedules in Appendix A-4.
Bus Drh'ers:
A. All hus dri\'t?rs entitled to step 1 and step :2 placement in ~OO1-
~OO~will he placed on step 3 in ~()01-~OO~,
R. All hus dri\'ers entitled to placellll'nt on steps ~ through R in ~O()l-
:2()()~ \\'ill hl' placed on thl' n(',\t Stl'P in ~()() I-~()()~,
c. Effecti\'e on thl' J~()Ih day 01"l'lllployment. ne\\" hires that. in the
sole discretion of the Director of Transportation. ha\'t~ a
satisfactory e\'aluation will ad\'ance one step on the wage schedule.
D. EfTecti\'e on the 150lhday of employment. new hires that. in the
sole discretion of the Director of Transportation. have a
satisfactory e\'aluation will ad\'ance an additional step on the wage
schedule.
E. The contractual pro\'ision aholishing the
='
hour guarantee for hus
dri\'ers hired on or after Decemher 6. 1993 v;ill remain in the
negotiated agreelllt'nt. hut \\'ill not ht' enforced from .Jul\" 1. ~001
throu!.!.h June 30. :200-J,
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APPENDIX A-3
2000-2001
SEIU JOB CLASSIFICATIONS & WAGE RATES
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Employees who have been on the top step (in their job classification) in the previous year or earlier will receive a $.40 wage increase in each year of this
agreement. No further increases will be awarded after the expiration of the agreement unless authorized by a new contract.
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Employees who have been on the top step (in their job classification) in the previous year or earlier will receive a $.40 wage increase in each year of this agreement. No further
increases willbe awarded after the expiration of the agreement unless authorized by a new contract.
*No step advancement is awarded to employees hired on or after February 1 of the previous school year.
Shaded steps willnot be used.
HEffective July L, 2004, all Food Service Steps to be re-numbered to account for the abolition of Steps 1 and 2 as per August 2001 M.O.A.(e.g. Step 3 will become Step L)
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EmPloyeeSWhO have been on the top step (in their Job classification) in the previous year or earlier will receive a $.40 wage increase in each-year of this agreement. No further
increases will be awarded after the expiration of the agreement unless authorized by a new contract.
.No step advancement is awarded to employees hired on or after February 1 of the previous school year.
Shaded steps willnot be used. .
. tEffective July 1, 2004, all Food Service Steps to be re-numbered to account for the abolition of Steps 1 and 2 as per August 2001 M.O.A.(e.g. Step 3 will become Step I)
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STEPS
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Employees who have been on the top step (in their job classification) in the previous year or earlier will receive a $.40 wage increase 111each yeClrof this agreement. No further
increases willbe awarded after the expiration of the agreement unless authorized by a new contract.
.No step advancement is awarded to employees hired on or after February 1 of the prevIous school year.
Shaded steps willnot be used.
"Effective July 1, 2004, all Food Service Steps to be re-numbered to account for the abolition of Steps 1 and 2 as per August 2001 M.O.A. (e.g. Step 3 will become Step L)
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* C SHIFT (11:00 p.m. - 7:00 a.m. approximately)
These employees whose presence is required at jury duty during the next work
shift (provided that shift is not separated from the C shift by a sick day, vacation
day, personal day or some other non-working day) will be entitled to be paid for the
C shift preceding jury duty.
* The definition of the three shifts is an approximation only. It is recognized that the
shifts vary due to operational needs and that some employees have work schedules
that do not fit into either of the three categories.
2. Employees on such leave will remit to the District all remuneration received for
Jury Duty, with the exception of money paid for-the reimbursement of travel and
parking.
3. Employees requesting payment for Jury Duty must, as a condition of such
payment, notify their supervisor immediately upon receipt of a subpoena for Jury Duty.
4. The employee will cooperate with the District in a request for deferral or excuse
from Jury Duty whenever, in the District's judgment, such a request is appropriate.
5. Whenever attendance as a juror is not required by the Court, the employee will
report for his normal work duties.
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RETIREMENT
The District agrees to provide coverage under the New York State Retirement
Plan, Section 75e or Section 75i with the Section 60-b Insurance Rider and the
Section 41 U) Sick Leave benefit to employees during the term of this Agreement.
Coverage and employee contributions shall be determined by the applicable
provisions of the Retirement and Social Security Law.
I:', ,::')~~~TIG,LE,'XXt:,:,,': ,\
HEALTH INSURANCE - FOR EMPLOYEES HIRED BEFORE 1216193
1. Employees covered by this Agreement who are regularly scheduled to work 20
hours or more per week shall be entitled to the health insurance coverage provid~d by
th is Article.
2. The health insurance coverage shall be the coverage available under the
Rochester Blue Cross/Blue Shield plan (Rochester Hospital Service Corporation and
Genesee Valley Medical Care).
3. The coverage to be provided under the Rochester plan shall include basic Blue
,
Cross/Blue Shield coverage, $5.00 Prescription Drug Rider, and the Preferred Blue
Million.
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4. The District shall contribute 85% of the cost of health insurance for full-time
employees. For other eligible employees, the District will contribute 750/0of the cost of
such insurance coverage, single or family. The balance of the cost of coverage shall
be contributed by eligible employees electing such coverage through payroll
deductions.
5. Any employee who is covered by another health insurance plan at no cost to
himself/herself shall not be eligible for this coverage. An employee who is on an
unpaid leave of absence will be eligible for this coverage by contributing the full cost
thereof monthly in advance of the premium date except as may be required by the
Family and Medical Leave Act.
6. Dental insurance wi/! be available to all employees governed by the terms and
conditions of this agreement at full cost to the employees.
HEALTH INSURANCE - FOR EMPLOYEES HIRED AFTER 12/6/93
1. The District shall offer the Blue Cross/Blue Shield Comprehensive Plus health
insurance with 100/250 deductible and prescription drug rider, or its substantial
equivalent to employees covered by this agreement. In the event that the District is
considering a change in insurance coverage, it shall provide the Union with
information concerning the benefits and coverage that will be provided. The District
shall have the right to change carriers and coverage provided however that it will
negotiate, upon demand, with the Union over any impact such change in coverage
may have upon unitmembers. .
2. An employee who chooses coverage under Blue Cross/Blue Shield/Blue Million
or under an available Health Maintenance Organization (HMO) will be entitled to have
the District contribute toward that coverage in the same amount that the employee
would be eligible for under the coverage described in paragraph 1 above.
3. Assuming sufficient employee participation to meet eligibility requirements,
dental insurance willbe made at full cost to participating employees.
4. Any employee who is eligible for coverage under another health insurance plan
at a cost equal to or less than the employee's cost under the District plan shall not be
eligible for District coverage. An employee who is on an unpaid leave of absence will
be eligible for District coverage by contributing the fullcost thereof monthly in advance
of the premiumdate; except as may be requiredby the Family and Medical LeaveAct.
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Full time
(8 hours/1 2 months) 75%) 25%
Full time
(6-8 hours/1 2 months) 600/0 40%
School year employees 50% 50%
Regular hourly employees
(4-6 hours/1 2 months) 40% 60%
Regular hourly employees
(4-6 hours/school year) 30% 70%
All employees
(less than 4 hours) No Coverage
~,p
5. Effective December 6, 1993, the following DistricUemployee contribution rates
will be in effect for health insurance coverage:
I: ::' "::ARTICLE:':XXlf':'"
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WAGES
1. Employees covered by this Agreement shall be paid according to Appendices
A-I through A-4.
2. New employees shall be paid no less than the starting rate. All raises shall be
effective on July 1. In order to be eligible to progress to higher step (e.g. after one
year), the employee must have completed his/her work year by July 1.
'.
3. Prior to the start of each school year, the Director of Transportation shall set the
routes for regular drivers and ascribe a work day (number of hours) for each driver
which shall include any lay-over time between morning runs and between afternoon
runs.
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4. Regular drivers hired before December 6, 1993 shall be paid on the basis of
five (5) hours per work day, unless a driver is regularly scheduled to work five (5)
hours or more, in which case he/she' shall be paid for actual hours worked to the
nearest quarter hour. For those dri.vers who are regularly scheduled to work less than
five (5) hours per day, the excess of time over the regularly scheduled daily hours
shall be multiplied by 180, and this time shall be applied against any extra work
performed during the school year, including meetings outside of work hours,
breakdown time, emergency closings, driver training, driver tests, and other duties
assigned to drivers, but excluding extra trips. For example, a driver regularly
scheduled to work 4 % hours per day will have 45 hours of such excess. time. Such
time will not be carried forward to the next school year. Regular drivers hired on and
after December 6, 1993 shall not have the five hour guarantee. The District shall have
the right to assign such drivers to routes on runs that are less than 5 hours unless a
. driver with the guarantee is willing to waive his/her right to the guarantee in order to
keep the route or runs to which he/she is assigne\d. It is understood t~e parties will
15
meet and discuss new and unforeseen issues and problems arising out of this new
section. In the event conditions require a regular driver to work in excess of normal
scheduled time, the Director of Transportation shall be notified no later than the next
working day of the amount of time and the reasons therefor. Extra pay for approved
overtime, if due, shall be based on the excess time worked to the nearest quarter
hour.
5. An employee who changes job classifications shall be placed on the step of the
new classification which is closest in amount (but not lower) to the wage rate being
paid in the old classification, but in no event higher than the maximum rate (Step 11)
for the new classification. Employees on Step 3 or higher during the 1996-97 school
year wil! not be placed below Step 7 on the new 11 step schedule. Thereafter, the
.employee shall move one Step for each additional year of service as of July 1.
6. Full-time employees already subject to lag payroll shall continue to be lagged
and this will apply to all new full time employees. All school year and regular hourly
employees shall be lagged each year by receiving: their first week1s hourly pay in the
first pay period of the school year; their second week's hourly pay (and any
adjustment to their first week's pay) in the second pay period; and their third and
fourth weeks' pay in the third pay period pursuant to the standard two week payroll
lag. From thereafter, the payroll lag will be in effect. Eleven months' employees shall
receive pay for their summer work over the five summer pay periods, as in the past.
7. Deductions from pay for noncompensable time not worked shall be on the basis
of the employee's hourly wage rate. .
I::.:.:'::"':A:~~nq ~E::::~" C:::':::. .1
SENIORITY
1. Seniority is based on length of continuous service the employee has with the
Employer and in the job classification in which he works.
2. In all cases of layoffs, job classification seniority shall govern with due
consideration for ability to perform the particular job. When the Employer rehires any
employee in any job classification: employees on layoff from said classification shall
be rehired in reverse order in which they were laid off. In the event the Employer
needs additional employees in said job classification, it shall then offer such work to
employees on layoff in other job classifications in accordance with their employee
seniority, provided such employee is capable of performing the available work.
3. a) In the event there are any job vacancies, such jobs shall be posted on a
bulletin board in locations accessible to all employees for a period of five (5)
consecutive working days. The job shall be aV.Jarded to the senior employee in the
bargaining unit who bids for such job; provided he is at least equally qualified and
capable of performing it. The determination of the qualifications of any job or the
qualifications or capability of an employee shall in the first instance rest with the
Enlployer. Any interested applicant will be provided with the job description and/or
16
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APPENDIX A -2
1996-97
SEIU JOB CLASSIFICATIONS & WAGE RATES
STEPS 2 3 4 5 6 7 8 9 10 11 OFF 1
DISTRICT WIDE
PRINT SHOP TECHNICIAN 9.22 9.80 10.38 10.88 11.37 11.87 12.36 12.62 12.85 13.11 14.24 14.54PRINT SHOP ASST 8.06 8.58 9.06 9.51 9.96 10.39 10.81 11.02 11.23 11.93 11.64 11.94OPERATIONS & MAINTENANCE
MAINTENANCE MECHANIC I 11.10 11.80 12.50 13.09
'
13.68 14.27 14.86 15.17 15.48 15.80 16.12 16.42MAINTENANCE MECHANIC II 9.81 10.43 11.05 11.58 12.10 12.63 13.15 13.47 13.77 14.09 14.41 14.71HEAD BUILDING CUSTODIAN" 10.66 11.34 12.01 12.58 13.'15 13.72 14.28 14.58 14.90 ' 15.23 15.54 15.84CUSTODIAN.'''. 9.55 10.15 10.75 11.27 11.78 12.29 12.80 13.07 13.32 13.58 '13.87 14.17CLEANER. 7.54 8.01 8.47 8.89 9.30 9.71 10.12 10.35 10.57 10.81 11.06 11.36GROUNDS EQUIPMENT OPERA TOR 10.57 11.24 11.91 12.48 13.04 13.60 14.16 14.47 14.77 15.08 15.41 15.71
. AUTOMOTIVE MECHANIC 10.57 11.24 11.91 12.48 13.04 13.60 14.16 14.47 14.77 15.08 15.41 15.71
LABORER 8.06 8.58 9.06 9.51 9.96 10.39 10.81 11.02 11.23 11.43 11.64 11.94
LAUNDRY WORKER 6.99 7.42 7.85 8.24 8.62 9.01 9.39 9.57 9.74 9.92 10.11 10.41DRIVER MESSENGER 8.10 8.60 9.10 9.54 9.98 10.42 10.86 11.35 11.85 12.34 12.83 13.13WATCHMAN 8.49 9.02 9.55 10.01 10.47 10.93 11.39 11.60 11.82 12.06 12.29 12.59
CLERICAUSECRET ARIAL
BUILDING SECRETARY 8.76 9.31 9.85 10.15 10.44 11.09 11.74 11.95 12.15 12.38 12.59 12.89CLERK III/TYPING.... 8.76 9.31 9.85 10.15 10.44 11.09 11.74 11.95 12.15 12.38 12.59 12.89CLERK TYPIST 8.08 8.58 9.08 9.52 9.96 10.40 10.84 11.05 11.26 11 .48 11.71 12.01DATA ENTRY 8.08 8.58 9.08 9.52 9.96 10.40 10.84 11.05 11.26 11 .48 11.71 12.01
INSTRUCTIONAL SUPPORT
ASST. USER SUPPORT 8.08 8.58 9.08 9.52 9.96 10.40 10.84 11.05 11.26 11 .48 11.71 12.01ASST.CO.OFTECHSYST.SUPPT. 9.22 9.80 10.38 10.88 11.37 11.87 12.36 12.62 12.85 13.11 14.24 14.54A V ASSISTANT 8.08 8.58 9.08 9.52 9.96 10.40 10.84 11.05 11.26 11.48 11.95 12.25A V AIDE 7.10 7.54 7.97 8.36 8.75 9.14 9.53 9.80 10.09 10.35 10.65 10.95ISS AIDE 7.95 8.44 8.93 9.37 9.80 10.23 10.66 10.70 10.75 10.81 10.89 11.19SCHOOL AIDE 6.99 7.42 7.85 8.24 8.62 9.01 9.39 9.57 9.74 9.92 10.11 10.41TEACHER AIDE 7.10 7.54 7.97 8.36 8.75 9.14 9.53 9.80 10.09 10.35 10.65 10.95CAFETERIA COORDINATOR 8.05 8.55 9.05 9.49 9.93 10.37 10.80 11.24 11.59 11.95 12.30 12.60CAREER CENTER SPECIALIST 8.08 8.58 9.08 9.52 9.96 10.40 10.84 11.05 11.26 11 .48 11.71 12.01SIGN INTERPRETER 13.08 13.58 14.08 14.52 14.96 15.40 15.84 16.05 16.26 16.48 16.66 17.01LIBRARY MEDIA ASST 7.10 7.54 7.97 8.36 8.75 9.14 9.53 9.80 10.09 10.35 10.65 10.95TRANSITION SUPPORT SPECIALIST 11.10 11.80 12.50 13.19 13.88 14.37 14.86 15.17 15.48 15.80 16.12 16.42PUPIL PERSONNEL
NURSE 10.11 10.60 11.38 11.92 12.46 13.00 13.54 13.83 14.09 14.35 14.65 14.95NURSE AIDE 7.86 8.20 8.84 9.28 9.70 10.13 10.55 10.75 10.95 11.18 11 .40 11.70NURSE ASST 8.76 9.16 9.85 10.15 10.44 11.09 11.74 11.95 12.15 12.38 12.59 12.89TRANSPORT A TION
AUTOMOTIVE MECHANIC 10.57 11.24 11.91 12.48 13.04 13.60 14.16 14.47 14.77 15.08 15.41 15.71BUS DRIVER 10.05 10.53 11.31 11.85 12.39 12.93 13.46 13.72 14.02 14.29 14.58 14.88BUS MONITOR 7.43 7.74 8.34 8.76 9.18 9.58 9.97 10.16 10.35 10.55 10.75 11.05TRANSPORTATION TECH 8.76 9.31 9.85 10.15 10.44 11.09 11.74 11.95 12.15 12.38 12.59 12.89FOOD SERVICE
ASSISTANT COOK 5.53 5.72 6.20 6.52 6.83 7.14 7.45 7.77 8.09 8.41 8.72 9.02COOK 6.81 7.08 7.64 8.12 8.39 8.77 9.14 9.44 9.74 10.03 10.33 10.63COOK MANAGER 8.80 9.20 9.90 10.38 10.85 11.33 11.80 12.28 12.77 13.25 13.75 14.05FOOD SERVICE HELPER 5.16 5.32 5.77 6.07 6.36 6.65 6.94 7.35 7.53 7.71 8.18 8.48
APPENDIX A-3
1997 -98
SEIU JOB CLASSIFICATIONS & WAGE RATES
STEPS 2 3 4 5 6 7 8 9 10 11 OFF 1 OFF 2
DISTRICT WIDE
PRINT SHOP TECH 9.32 9.90 10.48 10.98 11.47 11.97 12.46 12.72 12.95 13.21 14.34 14.59 14.89
PRINT SHOP ASST 8.16 8.68 9.16 9.61 10.06 10.49 10.91 11.12 11.33 11.53 11.74 11.99 12.29
OPERATIONS & MAINTENANCE
MAINT MECHANIC 1 11.20 11.90 12.60 13.19 13.78 14.37 14.96 15.27 15.58 15.90 16.22 16.4 7 16.77
MAINT MECHANIC 2 9.91 10.53 11.15 . 11.68 12.20 12.73 13.25 13.57 . 13.87 14.19 14.51 14.76 15.06
HEAD BLDG CUSTODIAN" 10.76 11 .44 12.11 12.68 13.25 13.82 14.38 14.68 15.00 15.33 15.64 15.89 16.19
CUSTODIAN./." 9.65 10.25 10.85 11.37 11.88 12.39 12.90 13.17 13.42 13.68 13.97 14.22 14.52
CLEANER. 7.64 811 8.57 8.99 9.40 9.81 10.22 10.45 10.67 10.91 11.16 11.41 11.71
GRDS EQUIP OPERA TOR 10.67 11.34 12.01 12.58 13.14 13.70 14.26 14.57 14.87 15.18 15.51 15.76 16.06
AUTO MECHANIC 10.67 11.34 12.01 12.58 13.14 13.70 14.26 14.57 14.87 15.18 15.51 15.76 16.06
LABORER 8.16 8.68 9.16 9.61 10.06 10.49 10.91 11.12 11.33 11.53 11.74 11.99 12.29
LAUNDRY WORKER 7.09 7.52 7.95 8.34 8.72 9.11 9.49 9.67 9.84 10.02 10.21 10.46 10.76
DRIVER/MESSENGER 8.20 8.70 9.20 9.64 10.08 10.52 10.96 11 .45 11.95 12.44 12.93 13.18 13.48
WA TCHMAN 8.59 9.12 9.65 10.11 10.57 11.03 11.49 11.70 11.92 12.16 12.39 12.64 12.94
C LERICAUSECRET ARIAl
BLDG. SECRETARY 8.86 9.41 9.95 10.25 10.54 11.19 11.84 12.05 12.25 12.48 12.69 12.94 13.24
CLERK IIiITYPING.... 8.86 9.41 9.95 10.25 10.54 11.19 11.84 12.05 12.25 12.48 12.69 12.94 13.24
CLERK TYPIST 8.18 8.68 9.18 9.62 10.06 10.50 10.94 11.15 11.36 11.58 11.81 12.06 12.36
DA TA ENTRY 8.18 8.68 9.18 9.62 10.06 10.50 10.94 11.15 11.36 11.58 11.81 1206 12.36
INSTRUCTIONAL SUPPORT
ASST USER SUPPORT 8.18 868 9.18 9.62 10.06 10.50 10.94 11.15 11.36 11.58 11.81 12 06 12.36
AV ASSISTANT 8.18 8.68 9.18 9.62 10.06 10.50 10.94 11.15 11.36 11.58 11.81 12 30 12.60
AV AIDE 7.20 7.64 8.07 8.46 8.85 9.24 9.63 9.90 10.19 10.45 10.75 11.00 11.30
ISS AIDE 8.05 854 9.03 9.47 9.90 10.33 10.76 10.80 10.85 10.91 10.99 11.24 11.54
SCHOOL AIDE 7.09 752 7.95 8.34 8.72 9.11 9.49 9.67 9.84 10.02 10.21 1046 10.76
TEACHER AIDE 7.20 7.64 8.07 8.46 8.85 9.24 9.63 9.90 10.19 10.45 10.75 11.00 11.30
CAFE COORDINATOR 8.15 8.65 9.15 9.59 10.03 10.47 10.90 11.34 11.69 12.05 12.40 12.65 12.95
CAREER CENTER SPEC 8.18 8.68 9.18 9.62 10.06 10.50 10.94 11.15 11.36 11.58 11.81 12.06 12.36
SIGN INTERPRETER 13.18 13.68 14.18 14.62 15.06 15.50 15.94 16.15 16.36 16.58 16.81 17.06 17.36
LIBRARY MEDIA ASST 7.20 764 8.07 8.46 8.85 9.24 9.63 9.90 10.19 10.45 10.75 11.00 11.30
TRANSITION SUPP SPEC 11.20 11.90 12.60 13.29 13.98 14.47 14.96 15.27 15.58 15.90 16.22 16.4 7 16.77
PUPIL PERSONNEL
NURSE 10.21 10.70 11.48 12.02 12.56 13.10 13.64 13.93 14.19 14.45 14.75 15.00 15.30
NURSE AIDE 7.96 830 8.94 9.37 9.80 10.23 10.65 10.85 11.05 11.28 11.50 11 75 12.05
NURSE ASST 8.86 9.26 9.95 10.25 10.54 11.19 11 84 12.05 12.25 12.48 12.69 12 94 13.24
TRANSPORT A TION
AUTO MECHANIC 10.67 11.34 12.01 12.58 13.14 13.70 14.26 14.57 14.87 15.18 15.51 15.76 16.06
BUS DRIVER 10.15 10.63 11.41 11.95 12.49 13.03 13.56 13.82 14.12 14.39 14.68 14 93 15.23
BUS MONITOR 7.53 7.84 8.44 8.86 9.28 9.68 10.07 10.26 10.45 10.65 10.85 11 10 11 .40
TRANSPORT A TION TECH 8.86 9.41 9.95 10.25 10.54 11.19 11.84 12.05 12.25 12.48 12.69 12.94 13.24
FOOD SERVICE
ASST COOK 5.63 5.82 6.30 6.62 6.93 7.24 7.55 7.87 8.19 8.51 8.82 9.07 9.37
COOK 6.91 7.18 7.94 8.22 8.49 8.87 9.24 9.54 9.84 10.13 10.43 10.68 10.98
COOK MANAGER 8.90 9.30 10.00 10.48 10.95 11 .43 11.90 12.38 12.87 13.35 13.85 14.10 14.40
FOOD SERVICE HELPER 5.26 5.42 5.87 6.17 6.46 6.75 704 7.45 7.63 7.81 8.28 8.53 8.83
APPENDIX A-4 1998-1999
SEIU JOB CLASSIFICATIONS & WAGE RATES
STEPS 2 3 4 5 6 7 8 9 10 11 OFF-1 OFF-2 OFF-3
DISTRICT WIDE
PRINT SHOP TECH 9.37 9.95 10.53 11.03 11.52 12.02 12.51 12.77 13.00 13.26 14.39 14.69 14.94 15.24
PRINT SHOP ASST 8.21 8.73 9.21 9.66 10.11 10.54 10.96 11.17 11.38 11.58 11.79 12.09 12.34 12.64
OPERATIONS & MAINTENANCE
MAINT MECHANIC 1 11.25 11.95 12.65 13.24 13.83 14.42 15.01 15.42 15.63 15.95 16.27 16.57 16.82 17.12
MAINT MECHANIC 2 9.96 10.58 11.20 11.73 12.25 12.78 13.30 13.62 13.92 14.24 14.56 14.86 15.11 15.41
HEAD BLDG CUSTODIAN" 1Q.81 11.49 12.16 12.73 13.30 13.87 14.43 14.73 15.05 15.38 ~5.70 15.99 16.24 16.54
CUSTODIAN./". 9.70 10.29 10.90 11 .42 11.93 12.44 12.95 13.22 13.4 7 13.73 14.02 14.32 14.57 14.87
CLEANER. 7.69 8.16 8.62 9.04 9.45 9.86 10.27 10.50 10.72 10.96 11.21 11.51 11.76 12.06
GRDS EQUIP OPERA TOR 10.72 11.39 12.06 12.63 13 19 13.75 14.31 14.62 14.92 15.23 15.56 15.86 16.11 16.41
AUTO MECHANIC 10.72 11.39 12.06 12.63 13.19 13.75 14.31 14.62 14.92 15.23 15.56 15.86 16.11 16.41
LABORER 8.21 8.73 9.21 9.66 10.11 10.54 10.96 11.17 11.38 11.58 11.79 12.09 12.34 12.64
LAUNDRY WORKER 7.14 7.57 8.00 8.39 8.77 9.16 9.54 9.72 9.89 10.07 10.26 10.56 10.81 11.11
DRIVER/MESSENGER 8.25 8.75 9.25 9.69 10.13 10.57 11.01 11.50 12.00 12.49 12.98 13.28 13.53 13.83
WATCHMAN 8.64 9.17 9.70 10.16 10.62 11.08 11.54 11.75 11.97 12.21 12.44 12.74 12.99 13.29
ClERICAUSECRET ARIAL
BUILDING SECRETARY 9.66 10.21 10.75 11.05 11.34 11.99 12.64 12.85 13.05 13.28 13.49 13.79 14.04 14.34
CLERK IIlfTYPING.... 8.91 9.46 10.00 10.30 10.59 11.24 11.89 12.10 12.30 12.53 12.74 13.04 13.29 13.59
CLERK TYPIST 8.23 8.73 9.23 9.67 10.11 10.55 10.99 11.20 11.41 11.63 11.86 12.16 12.41 12.71
DATA ENTRY 8.23 8.73 9.23 .9.67 10.11 10.55 10.99 11.20 11.4 1 11.63 11.86 12.16 12.41 12.71
INSTRUCTIONAL SUPPORT
ASST USER SUPPORT 8.23 8.73 9.23 9.67 10 11 10.55 10.99 11.20 11.41 11.63 11.86 12.16 12.41 12.71
AV ASSISTANT 8.23 8.73 9.23 9.67 10.11 10.55 10.99 11.20 11.4 1 11.63 12.10 12.40 12.65 12.95
AV AIDE 7.25 7.69 8.12 8.51 890 9.29 9.68 9.95 10.24 10.50 10.80 11.10 11.35 11.65
ISS AIDE 8.10 8.59 9.08 9.52 9.95 10.38 10.81 10.85 10.90 10.96 11.04 11.34 11.59 11.89
SCHOOL AIDE 7.14 7.57 8.00 8.39 8.77 9.16 9.54 9.72 9.89 10.07 10.26 10.56 10.81 11.11
TEACHER AIDE 7.25 7.69 8.12 8.51 890 9.29 9.68 9.95 10.24 1050 10.80 11.10 11.35 11.65
CAFE COORDINATOR 8.20 8.70 9.20 9.64 10.08 10.52 10.95 11.39 11.74 12.10 12.45 12.75 13.00 13.30
CAREER CENTER SPEC 8.23 8.73 9.23 9.67 10 11 10.55 10.99 11.20 11.41 11.63 11.86 12.16 12.41 12.71
SIGN INTERPRETER 13.23 13.73 14.23 14.67 15.11 15.55 15.99 16.20 1641 16.63 16.86 17.16 17.41 17.71
LIBRARY MEDIA ASST 7.25 7.69 8.12 8.51 8.90 9.29 9.68 9.95 10.24 10.50 10.80 11.10 11.35 11.65
TRANSITION SUPP SPEC 11.25 11.95 12.65 13.34 14.03 14.52 15.01 15.32 15.63 15.95 16.27 16.57 16.82 17.12
PUPil PERSONNEL
NURSE 10.26 10.75 11.53 12.07 12.61 13.15 13.69 13.98 14.24 14.50 14.80 15.10 15.34 15.65
NURSE AIDE 8.01 8.35 8.99 9.42 9.85 10.28 10.70 10.90 11.10 11.33 11.55 11.85 12.10 12.40
NURSE ASST 8.91 9.31 10.00 10.30 10.59 11.24 11.89 12.10 12.30 12.53 12.74 13.04 13.29 13.59
TRANSPORT A TION
AUTO MECHANIC 10.72 11.39 12.06 12.63 13.19 13.75 14.31 14.62 14.92 15.23 15.56 15.86 16.11 16.41
BUS DRIVER 10.20 10.68 11.46 12.00 12.54 13.08 13.61 13.87 . 14.17 14.44 14.73 15.03 15.28 15.58
BUS MONITOR 7.58 7.89 8.49 8.91 9.33 9.73 10.12 10.31 10.50 10.70 10.90 11.20 11 .45 11.75
TRANSPORT A TION TECH 8.91 9.46 10.00 10.30 10.59 11.24 11.89 12.10 12.30 1253 12.74 13.04 13.29 13.59
FOOD SERVICE
ASST COOK 5.68 5.87 6.35 6.67 6.98 7.29 7.60 7.92 8.24 8.56 8.87 9.17 9.42 9.72
COOK 6.96 7.23 7.99 8.27 8.54 8.92 9.29 9.59 9.89 10.18 10.48 10.78 11.03 11.33
COOK MANAGER 8.95 9.35 10.05 10.53 11.00 11.48 11.95 12.43 12.92 13.40 13.90 14.20 14.45 14.75
FOOD SERVICE HELPER 5.31 5.47 5.92 6.22 6.51 6.80 7.09 7.50 7.69 7.86 8.33 8.63 8.88 9.18
APPENDIX A-5 CORRECTED August 4,1999
1999-2000
SEIU JOB CLASSIFICATIONS & WAGE RATES
STEPS 1 2 3 4 5 6 7 8 9 10 11 OFF-1 OFF-2 OFF-3 OFF-4
DISTRICT WIDE
PRINT SHOP TECH 9.37 9.95 10.53 11.03 11.52 12.02 12.51 12.77 13.00 13.26 14.39 14.74 15.04 15.29 15.59
PRINT SHOP ASST 8.21 8.73 9.21 9.66 10.11 10.54 10.96 11.17 11.38 11.58 11.79 12.14 12.44 12.69 12.99
OPERA TIONS & MAINTENANCE
MAINT MECHANIC 1 11.25 11.95 12.65 13.24 13.83 14.42 15.01 15.32 15.63 15.95 16.27 16.62 16.92 17.17 17.47
MAINT MECHANIC 2 9.96 10.58 11.20 11.73 12.25 12.78 13.30 13.62 13.92 14.24 14.56 14.91 15.21 15.46 15.76
HEAD BLOG CUSTODIAN" 10.81 11.49 12.16 . 12.73 13.30 13.87 14.43 14.73 15.05 15.38 15.69 16.04 16.34 16.59. 16.89CUSTODIAN./". 9.70 10.30 10.90 11 .42 11.93 1 2.44 12.95 13.22 13.4 7 13.73 14.02 14.37 14.67 14.92 15.22CLEANER. 7.69 8.16 8.62 9.04 9.45 9.86 10.27 10.50 10.72 10.96 11.21 11.56 11.86 12.11 12.41GRDS EQUIP OPERATOR 10.72 . 11.39 12.06 12.63 13.19 13.75 14.31 14.62 14.92 15.23 15.56 15.91 16.21 16.46 16.76
AUTO MECHANIC 10.72 11.39 12.06 12.63 13.19 13.75 14.31 14.62 14.92 15.23 15.56 15.91 16.21 16.46 16.76
LABORER 8.21 8.73 9.21 9.66 10.11 10.54 10.96 11.17 11.38 11.58 11.79 12.14 12.44 12.69 12.99
LAUNDRY WORKER 7.14 7.57 8.00 8.39 8.77 9.16 9.54 9.72 9.89 10.07 10.26 10.61 10.91 11.16 11.46
DR IVER/MESSENGER 8.25 8.75 9.25 9.69 10.13 10.57 11.01 11.50 12.00 12.49 12.98 13.33 13.63 13.88 14.18WA TCHMAN 8.64 9.17 9.70 10.16 10.62 11.08 11.54 11.75 11.97 12.21 12.44 12.79 13.09 13.34 13.64
C LERICAUSECRET ARIAL
BUILDING SECRETARY 9.66 10.21 10.75 11.05 11.34 11.99 12.64 12.85 13.05 13.28 13.49 13.84 14.14 14.39 14.69CLERK III!TYPING.". 8.91 9.46 10.00 10.30 10.59 11.24 11.89 12.10 12.30 12.53 12.74 13.09 13.39 13.64 13.94CLERK TYPIST 8.23 8.73 9.23 9.67 10.11 10.55 10.99 11.20 11.41 11.63 11.86 12.21 12.51 12.76 13.06
DATA ENTRY 8.23 8.73 9.23 9.67 10.11 10.55 10.99 11.20 11.41 11.63 11.86 12.21 12 51 12.76 13.06
INSTRUCTIONAL SUPPORT
ASST USER SUPPORT 8.23 8.73 9.23 9.67 10.11 10.55 10.99 11.20 11.41 11.63 11.86 12.21 12.51 12.76 13.06AV ASSISTANT 8.23 8.73 9.23 9.67 10.11 10.55 10.99 11.20 11.41 11.63 12.10 12.45 12.75 13.00 13.30AV AIDE 7.25 7.69 8.12 8.51 8.90 9.29 9.68 9.95 10.24 10.50 10.80 11.15 1145 11.70 12.00
ISS AIDE 8.10 8.59 9.08 9.52 9.95 10.38 10.81 10.85 10.90 10.96 11.04 11.39 11 69 11.94 12.24SCHOOL AIDE 7.14 7.57 8.00 8.39 8.77 9.16 9.54 9.72 9.89 10.07 10.26 10.61 10.91 11.16 11 .46
TEACHER AIDE 7.25 7.69 8 12 8.51 8.90 9.29 9.68 9.95 10.24 10.50 10.80 11.15 11.45 11.70 12.00CAFE COORDINATOR 8.20 8.70 9.20 9.64 10.08 10.52 10.95 11.39 11.74 12.10 12.45 12.80 13 10 13.35 13.65CAREER CENTER SPEC 8.23 8.73 9.23 9.67 10.11 10.55 10.99 11.20 11.41 11.63 11.86 12.21 12.51 12.76 13.06SIGN INTERPRETER 13.23 13.73 14.23 14.67 15.11 15.55 15.99 16.20 16.41 16.63 16.86 17.21 17.51 17.76 18.06LIBRARY MEDIA ASST 7.25 7.69 8.12 8.51 8.90 9.29 9.68 9.95 10.24 10.50 10.80 11.15 11.45 11.70 12.00
TRANSITION SUPP SPEC 11.25 11.95 12.65 13.24 13.83 14.42 15.01 15.32 15.63 15.95 16.27 16.62 16.92 17.17 17.47
PUPIL PERSONNEL
NURSE 10.26 10.75 11.53 12.07 12.61 13.15 13.69 13.98 14.24 14.50 14.80 15.15 15.45 15.70 16.00
NURSE AIDE 8.01 8.35 8.99 9.42 9.85 10.28 10.70 10.90 11.10 11.33 11.55 11.90 1220 12.45 12.75
NURSE ASST 8.91 9.46 10.00 10.30 10.59 11.24 11.89 12.10 12.30 12.53 12.74 13.09 13.39 13.64 13.94
TRANSPORT A TION
AUTO MECHANIC 10.72 11.39 12.06 12.63 13.19 13.75 14.31 14.62 14.92 15.23 15.56 15.91 16.21 16.46 . 16.76
BUS DRIVER 10.20 10.68 11.46 12.00 12.54 13.08 13.61 13.87 14.17 14.44 14.73 15.08 15.38 15.63 15.93BUS MONITOR 7.58 7.89 8.49 8.91 9.33 9.73 10.12 10.31 10.50 10.70 10.90 11.25 11.55 11.80 12.10TRANSPORT A TION TECH 8.91 9.46 10.00 10.30 10.59 11.24 11.89 12.10 12.30 12.53 12.74 13.09 13.39 13.64 13.94
FOOD SERVICE
ASST COOK 5.68 5.87 6.35 6.67 6.98 7.29 7.60 7.92 8.24 8.56 8.87 9.22 952 9.77 10.07COOK 6.96 7.23 7.99 8.27 8.54 8.92 9.29 9.59 9.89 10.18 10.48 10.83 11.13 11.38 11.68COOK MANAGER 8.95 9.35 10.05 10.53 11.00 11.48 11.95 12.43 12.92 13.40 13.90 14.25 14.55 14.80 15.10FOOD SERVICE HELPER 5.31 5.47 5.92 6.22 6.51 6.80 7.09 7.50 7.68 7.86 8.33 8.68 8.98 9.23 9.53
The Off Step columns above are not part of the salary schedule, and movement to or through them will end at the expiration of this negotiated agreement (6-30-2000).
SEIU Contract
7-1- 2000 to 6- 30- 2004
Health Insurance
and
Wages
Employment Status District Contribution Employee Contribution
(paid through payroll
deductions)
Full time Employees* 85% of the cost of the Plan! 15% of the cost of the Plan I
(calendar year and 6 or selected by the employee I selected by the employeeI
more hours per day)
School Year (September 75% of the cost of the Plan 25% of the cost of the Plan
through June and 6 or more selected by the employee selected by the employee
hours per day) and Regular
Hourly Employees (less
than 6 hours per day and
daily assignments)**
Part-Time Employees*** No Coverage. No Coverage.
r
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19.4 The employee will cooperate with the District in a request for deferral or excuse from
Jury Duty whenever, in the District's judgment, such a request is appropriate.
19.5 Whenever attendance as a juror is not required by the Court. the employee will report for
his normal work duties.
v'
ARTICLE 20
RETIREMENT
20.1 The District agrees to provide coverage under the New York State Retirement Plan,
Section 75e or Section 75i with the Section 60-b Insurance Rider and the Section 41 (j) Sick
Leave benefit to employees during the term of this Agreement. Coverage and employee
contributions shall be determined by the applicable provisions of the Retirement and Social
Security Law.
ARTICLE 21
HEALTH INSURANCE
21.1 Employees covered by this Agreement who are regularly scheduled to work 20 hours or
more per week shall be entitled to the health insurance coverage provided by this Article.
21.2 All increases in health insurance premiums occurring on or after June 30, 2004 will be
shared equally by the District and the unit members unless modified by a new contract.
21.3 BUY OUT - Any unit member who is eligible for health insurance coverage, but does
not elect to receive such benefit, will receive a one time stipend of $200 payable before
August 1, 2001, if the unit member is not covered under the District plan as of October 1,
2000 and remains uncovered under a District plan throughout at least June 30, 2001.
HEALTH INSURANCE - FOR EMPLOYEES HIRED BEFORE 12/6/93
21.4a The health insurance coverage shall be the coverage available through any of the
current health insurance plan options which include Blue Million, Blue Choice, Blue Choice
Select, Preferred Care, and Comprehensive Plus. The District contribution toward this
coverage varies based on the employment status of the unit member and will be in
accordance with the chart to follow.
* Includes 1~ month secretaries
** Includes full time, regular assigned bus drivers and cooks.
*** All other employees
I~
Employment Status District Contribution Employee Contribution I!
I(paid through payroll
Ideductions)
Full time and School Year I
I
I
Employees* (also includes 80% 20%
cooks and bus drivers) Blue Choice Select Blue Choice Select
Regular Hourly 85% 15%
Employees** Comprehensive Plus Comprehensive Plus
Part- Time Employees*** No Coverage. No Coverage.
,... .
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21.4b Any employee who is covered by another health insurance plan at no cost to
himself/herself shall not be eligible for this coverage. An employee who is on an unpaid leave of
absence will be eligible for this coverage by contributing the full cost thereof monthly in advance
of the premium date except as may be required by the Family and Medical Leave Act.
21.4c Dental insurance will be available to all employees governed by the terms and conditions
of this agreement at full cost to the employees.
21.4d Effective October 1, 2000, any unit member who is eligible for health care coverage
under this category may elect, on a permanent and non-revocable basis, to be covered
by the health insurance provisions applicable to employees hired after 12/6/93 set forth
below. By making such an election, the unit member would be forfeiting his or her rights
under Sections 1 through 4 of this section.
HEALTH INSURANCE - FOR EMPLOYEES HIRED AFTER 12/6/93
21.5a Effective October 1, 2000, the District shall offer the Blue Cross/Blue Shield
Comprehensive Plus health insurance with 100/250 deductible and prescription rider or
Blue Choice Select to unit members covered by this Agreement, depending on the unit
member's employment status as set forth in the chart below. In the event that the District
is considering a change in insurance coverage, it shall provide the Union with
information concerning the benefits and coverage that will be provided. The District
shall have the right to change carriers and coverage provided, however, that it will
negotiate, upon demand, with the Union over any impact such change in coverage may
have upon unit members.
* Includes all employees regularly scheduled to work 6 or more hours per day during
their employment year (10,11, or 12 months).
** Includes 'all employees regularly scheduled to work at least 4 but fewer than 6 hours
per day during their employment year.
*** All other employees including part time, substitutes, and employees working less than
4 hours per day.
21.5b An employee who chooses coverage under a plan other than for which he or she
is eligible will be entitled to have the District contribute toward that coverage in the same
dollar amount that the employee would be eligible for under the coverage described in
section 21.5a above.
l-t
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21.5c Assuming sufficient employee participation to meet eligibility requirements, dental
insurance will be made at full cost to participating employees.
21.5d Any employee who is eligible for coverage under another health insurance plan at a
cost equal to or less than the employee's cost under the District plan shall not be eligible for
District coverage. An employee who is on an unpaid leave of absence will be eligible for
District coverage by contributing the full cost thereof monthly in advance of the premium
. date; except as may be required by the Family and Medical Leave Act.
ARTICLE 22
WAGES
22.1 Employees covered by this Agreement shall be paid according to Appendices
A-1 through A-4. After an employee has been on Step 11 for one year (beginning with
the 1999-2000 school year or earlier), he or she shall receive a $.40 per hour wage
increase for each year of the contract, beginning July 1 of each contract year.
22.2 New employees shall be paid no less than the starting rate. All raises shall be
effective on July 1. In order to be eligible to progress to higher step (e.g. employees hired
before February 1), the employee must have completed his/her work year by July 1.
22.3 Prior to the start of each school year, the Director of Transportation shall set the
routes for regular drivers and ascribe a work day (number of hours) for each driver which
shall include any lay-over time between morning runs and between afternoon runs.
22.4 Regular drivers hired before December 6, 1993 shall be paid on the basis of five (5)
hours per work day, unless a driver is regularly scheduled to work five (5) hours or more.
For those drivers who are regularly scheduled to work less than five (5) hours per day. the
excess of time over the regularly scheduled daily hours shall be multiplied by 180, and this
time shall be applied against any extra work performed during the school year, including
meetings outside of work hours, breakdown time. emergency closings. driver training, driver
tests. and other duties assigned to drivers. but excluding extra trips. For example, a driver
regularly scheduled to work 4 :x hours per day will have 45 hours of such excess time.
Such time will not be carried forward to the next school year. Regular drivers hired on and
after December 6, 1993 shall not have the five hour guarantee. The District shall have the
right to assign such drivers to routes on runs that are leSs than 5 hours unless a driver with
the guarantee is willing to waive his/her right to the guarantee in order to keep the route or
runs to which he/she is assigned. It is understood the parties will meet and discuss new
and unforeseen issues and problems arising out of this new section. In the event conditions
require a regular driver to work in excess of normal scheduled time, the Director of
Transportation shall be notified no later than the next working day of the amount of time and
the reasons therefor. Extra pay for approved overtime, if due. shall be based on the excess
time worked.
I"
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22.5 An employee who changes job classifications shall be placed on the step of the new
classification which is closest in amount (but not lower) to the wage rate being paid in the old
classification, but in no event higher than the maximum rate (Step 11 except for unsuccessful
provisioned employees who successfully bid on another job - see 22.6) for the new
classification. Employees on Step 3 or higher during the 1996-97 school year will not be placed
below Step 7 on the new 11 step schedule. Thereafter, the employee shall move one Step for
each additional year of service as of July 1.
22.6 Effective July 1, 2000, in those instances where an unsuccessful provisional
appointee (one who fails the competitive Civil Service exam or fails to meet some other
Civil Service job qualification after appointment) is required by the Civil Service
Commission to vacate the position and he or she is the successful bidder for another
posted position in the District, he or she shall be placed on the step of the new
classification which is closest in amount (but not lower) to the wage rate being paid in
the old classification but in no event higher than the maximum rate (step or off schedule
rate) for the new classification.
22.7 Full-time employees already subject to lag payroll shall continue to be lagged and this
will apply to all new full time employees. All school year and regular hourly employees shall be
lagged each year by receiving: their first week's hourly pay in the first pay period of the school
year; their second week's hourly pay (and any adjustment to their first week's pay) in the second
pay period; and their third and fourth weeks' pay in the third pay period pursuant to the standard
two week payroll lag. From thereafter, the payroll lag will be in effect. Eleven months'
employees shall receive pay for their summer work over the five summer pay periods, as in the
past.
22.8 Deductions from pay for non-compensable time not worked shall be on the basis of the
employee's hourly wage rate.
ARTICLE 23
SENIORITY
23.1 Seniority is based on length of continuous service the employee has with the Employer
and in the job classification in which he works.
23.2 In all cases of layoffs, job classification seniority shall govern with due consideration for
ability to perform the particular job. When the Employer rehires any employee in any job
classification, employees on layoff from said classification shall be rehired in reverse order in
which they were laid off. In the event the Employer needs additional employees in said job'
classification, it shall then offer such work to employees on layoff in other job classifications in
accordance with their employee seniority, provided such employee is capable of performing the
available work.
23.3 a) In the event there are any job vacancies. such jobs shall be posted on a bulletin
board in locations accessible to all employees for a period of five (5) consecutive working days.
The job shall be awarded to the senior employee in the bargaining unit who bids for such job,
provided he is at least equally qualified and capable of performing it. The determination of the
qualifications of any job or the qualifications or capability of an employee shall in the first
instance rest with the Employer. Any interested applicant will be provided with the job
description and/or qualifications upon request. The District shall provide to the Union, upon
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